committees

“I am resolved to conduct
my business in the strictest
honesty and fairness;
to avoid all deception and trickery;
to deal fairly with both
customers and competitors;
to be liberal and just toward
employees and to put my whole
mind upon the business.”

richard teller crane

July 4, 1855

47

We remain as committed to R.T. Crane’s
words today as we were in 1855.
This code of ethics is the benchmark
we use to measure ourselves,
and it continues to guide us in all we do.

The Company shall have four standing committees.
The Audit Committee, Management Organization
and Compensation Committee and Nominating and
Governance Committee shall be composed entirely
of independent directors as defined by the NYSE.
Executive Committee
This committee meets when a quorum of the full
Board of Directors cannot be readily obtained.
Audit Committee
This committee meets routinely with the Company’s
management, internal auditors and independent auditors
to review matters relating to the quality of financial reporting
and internal accounting controls and the nature,extent
and results of their audits, and otherwise maintain
communications between the auditors of the Company
and the Board of Directors.
Management Organization and Compensation Committee
This committee’s responsibilities include recommending
to the Board of Directors all actions regarding compensation
of the Chief Executive Officer, review of the compensation
of other officers and business unit presidents, annual
review of director compensation, administration of the
EVA Incentive Compensation Plan and Stock Incentive Plan
and review and approval of significant changes or additions
to the compensation policies and practices of the Company.
This committee will provide the Chief Executive Officer
with an annual performance review. It shall be responsible
for determining that a satisfactory system is in effect for
education, development, and orderly succession of senior
and mid-level managers throughout the Company.
Nominating and Governance Committee
This committee is responsible for identifying, screening
and recommending candidates to the Board for Board
membership. It shall be responsible for sponsoring an
annual self-assessment of the Board’s performance as
well as the performance of each committee of the Board.
It shall be responsible for recommendations with respect
to the assignment of Board members to various
committees and appointing committee chairmen.

